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ABSTRACT 

Prepared by the State Departeent of Eeploysent and 
Social Serflces (Research and Analysis Dlflslon) and the Rural 
Hanpover Staff , this 1973 annual report profldes a sussary and retiev 
of the actlfltles of Haryland *s Pural Hanpover Serflces Progxas. The 
report briefly gites: (1) a statesent on the prograa*s adsinistratife 
organlxatlon and functions; (2) a retiev of the econosic and 
eaploysent trends in rural areas; (3) a description of the sethods 
used in recruiting fan workers; and (4) an etaluation of the 
progras. The attachsents to the report gite tabular data for fan 
trends, wage rates, and eaploysent trends fros 1969 to 1973; sonthly 
agricultural eaploysent trends for 1973; sigrant seasonal fars 
workers recruited through Haryland clearance orders fcos 1963 to 
1973; the Interstate sigrant housing by county for 1973; the 1973 
crop acreage and production; and expected crop acreage and sonthly 
agricultural eaploysent for 1974. Also Included are copies of the Hay 
11, June 16, and July 3# 1973 Pars Labor Bulletin, a weekly 
publication which reports state crop and fars labor conditions. 
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Htxyland'a imniAl Report on Buxal Minpowtr vm prtpar«d 
by th« Statt Departmant of B^ployntnt and Social Sarvloaa, 
Reaearoh and inalyaia Biviaion with tha aaalatanoa of tha 
Bnxal Manpowar Staff. pozpoaa of thla mport la to 
provlda thoaa peraona Intaxaatad with a aunnaxy and rarlav 
of tba actlyltlaa of Maryland 'a Buxml Nmpowar Sarrloa 
Program durii^^ 1973* 

Thla raport oontalna a atatanant on tha adalniatratlva 
organisation and tha Amotlona of tha Buxal Muipowar Frogxam 
a ravlaw of tha aoanomlo and aoploynant trtsda of Maryland 'a 
rural araaa* a daacrlptlon of tha nathoda uaad In raoxultlng 
farm vorkara and an avaluatlon of tha 1973 Buxal Manpowar . 
Program* 

« • 

Tha oooparatlon and aaalatanoa glvan hy Indlyldvala; 
organlaatlona and othar Stata aganolaa In oonrplllng tha data 
for thla raport ara gratafully aoknowladgad. 
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1973 

ANNUAL RURAL MANPOWER REPORT 
PART I. ANNUAL SUMMARY 

APMINISTRAl'IVE ORGANIZATION COPY MAIlABlE 

Cbaa^s affeoting the orgwisational struotor* of th« Rural Ntopowar 
Program during the year vere numerous. A oonaiderabla number of personnel 
positions vere abolished among them the Farm Service Supsrvisort the Rural 
Manpover Mobile Uhit Supenrisor and the three Area Fun Serrioe Repre- 
sentatives. The program functions under the Saployasnt Serrioe Director's 
office with line supenrision provided by Field Supervisorst Local Office 
Mftnagers and the Rural Manpoifer Servioe-Chief . There ar« ten looal office 
>^rm Service RepresenUtives (referred to as Rural Nuipower representatives 
in this report). 

ihe ob>etives of the Rural Mnpover Frognui wer« Mi«y. finding Jobs 
for the unemployed rural workers taking priority over the mny others 
including providing job counseling, testing, Job training and referrals to 
other Government services if neoessaij and nakinff these servioes available 
to at many rural residents as possible. Special MqAiasis was directed 
toward contacting those residents (both the agriooltuzsl and the nco- 
agricultural ) not living within commuting dlstanoe of the local Employment 
Security Office. Serving the farmers as efficiently as possible ccntinued 
to be a major objective of the Rural Nsnpower Program. 

In order to carry out an effective Program statewide, are»-wide and 
looal pre-aeason faeetings were conducted by the Sural Nnpower Staff to 
acquaint new etaf f members with the purpose snd objectives of the program, 
review the duties ot the staff and develop a plan of action for the 197 3 
Frofrnsm. To keep abreast of agricultural production Changes, now in- 
dustries in the areas and labor conditions staff neabers attended and 
participated in meetings of agrioultuzal workers and aaplcyer groups, other 
government agencies, and conminity organisations. ^ gaining more knowledge 
of the problems of rural area residents the staff was able to gear it's 
program toward providing the services needed. 

ECONOMIC DBVELOPMENTS 

The econo^r of the majority of rural counties in Maryland depends to a 
great extent on agriculture including dairy and animal ftems, forestry and 
water related industries. With the exception of the rising retail prices, 
eeonofflic conditions were reported aa favorable in all rural arear taxing 
197 ^ with the number of business firms reported as Closing operations far 
below the number of new businesses or business expansions. Residential and 
commerioal developments continued to sprout up in rural areas, pairtioularly 
on th# Eastern Shore. Population growth of the rural areas surrounding the 
cities and small towns continued to increase with resulting expansion of looal 
business and service industries to meet the demands. The increasing population 
consist fflfiinly of people who oomnute to work in the large cities and the 
retlr«d. Bie demands for additional workers, necessitated by looal business 
expansions, are therefore being filled by woricers flron surrounding farms. Ths 
Imoact of the "energy crisis'* was minor ir. most areas of Maryland by the end 
of L973, 



-1- 

ERIC 



BEST copy mmii 



igrioultural produotion oontinutd to InostM* in spit* of tho dooTMttlaff 
numbor of faxnt and fom wozkort* Zaprortmints in fiXB prodaotlon toohniqiwa 
and fazm naohlnoxy oontinut to InorMito por aor« prodnctlon. Mukot pirlota 
for all faxB produoti InoroMod daring tho j»«r. The profits r«o«iTed bj tho 
f armors , although laallf Mta indioativo of favorablo oooeeeio oonditions. 

BgLOYMBHT AHD UMEMPLOmBBT TBEKDB 

Mon-agrioultural oagployamt in tho rural oountioa of Muyland was roportad 
stablo with slight inoroasos in tho aajority of indnotriot daring 1973. 
Bsployatnt in bailding oonstrttotiaHf rotail trsdt and aorrioo induatrios 
shovod etoady inoroasos aa those industries were foroed to eipond to aeet the 
demands of the Inereasing population in these areaa* Ihe reopening of nsny 
of the seafood firms, foroed to shut^ow in 1972 aa a result of dsasges 
brought by tropioal stora i^s, also gave new iapetus to eaployBsnt in these 
areaa* The average uneaployent rate reported by the rural oountioa during 
1973 showed a deoreaaing trend tr*m the previous year, although reaaining 
slightly higher than that reported by the predoainantly urban oounties* 

QsployDent of faza wozkers oontinued to vary, with peak eaployaent 
dropping 1,000 tc 3|f^'§e daring the year while average aonthly eaployaent' ^^^y-'*'^^^' 
rimil-iil the eeme U'^U rTiTlmia jMr'a nrlaiil aTTraia sf Jljm Ihe 
number of fam families was litoa undhanged froa laat year* a revised monthly 
avera«^ of 2U,000^flt oBiThe monthly average eaployaent of hired faza woxicers'^'" 
totaling MgO (see table ^11), Ihe average aonthly e^>loyaent of regular 
or year-roona farm wozkers inoreased^j66-to an average of 3i^0e' while seasfwal 
farm wozkers dropped 600 to an mxalfi of J, 100* 

TtLt scarcity of regular hired faze wozkere continued proainant during 
1973* Kie absorbtion of skilled farm wodcers'by the gradual growth of non- 
agricultural induatries in rural areas have depleted the supply of skilled 
farm woricers to suoh an extent that openings for tnese wozkers reaained 
unfilled throughout the year in aeveral of the agricultural areas* The 
utilization of farm machines has leasened the deasad for unskilled fara 
labor. Occurtations for vhioh tne greateat drasnds existed were farm monagere, 
dairy farm .ionds, horaw trainere and farm couples* 

A peak of 0,000 s)asanal farm wozkers was reported employed on Maryland 
farms duriz:g 197 3 f highest of the five year period 1969-1973 (see table fill J* 
This increase results froa a more coaprehensive coverage of the Southern 
agricultural area during 1973* Local seasonal woricers consisting of house* 
wives and hi^ school youth, augmented by unemployed and vaoationing 
Industrial woricers and pensioners, totaled 6,700 at peak, with a monthly 
average of approximately 2, LOO employed* 

Average monthly estployment of interstate migrant seasonal fazm wozkers 
was approxiiaately 700 during 1973 with peak employment totaling 1,600 (see 
table #XII)« TtM number of interstate migrant workers employed in Mazy land 
fluctuates from year to year depending on the weather and crop conditions 
but have beeu on a general downward trend for several years* This decrease 
is a part of the general trend of all fazm labor in Maryland* In recent 
yearn more rigid regulations of migrant housing and the mechanisation of the har^ 
v«et f>f several oropshave reduced the demands for migrant seasonal wozkers* 
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Maryland's Rural Manpower Program is moving steadily toward the concept of 
providing total employment services to that segment of the rural population 
that has not previously been within the local office service aroa^ These services 
include Job coxmscling^ testingt interviewing! Job referrals^ job tiniining and 
directing applicants to various government and community agencies as needed. 
Rural applicants .lob placements totaled more than ItiOO in 1973* A total of 

rural applicants received counseling, IS9 were tested and approximately 
liOO enrolled in government training classes. Tf^m %rorkers found to be un- 
employed as a result of farm mechanization or new farm production methods were 
assisted in making the transition from farm Jobs to non-agricultural jobs 
throu>2^ test in,? and job re: -rrals and locating transportation facilities to the 
new jobs if needed. Contacting these residents required a different approach. 
In addition to working with other government and community agencies the Rural 
Manpower Bepresentatives visited rural area meeting places such as schoolSf 
churches and outlying business places to gain knowledge of those persona in the 
area who were in need of employment service or other assistance. These visits 
were limited by lack of sufficient Rural Manpower Staff during 1973* in 
addition to farms there are numerous farm related industries, textile companieSt 
seafood and water related industries located in the rural counties. During the 
nast year the Rural Manpower VrogreM ex^gulfed these industries and all others 
located in the area, and is currently attempting to serve tnese employers as 
efficiently as it is serving the farmers. 

RURAL HANVOVKR PROGRAMS AND ACTIVITIES FOR FARM VORKEHS 

The past two decades have seen much of Maryland's farm lands purchased by 
land developers for suburban growth of towns and shopping centerst industry 
and for hi^iway and road constriction. The reduction in farm land also brou^t 
about a reduction in skilled fan;", workers as these workers obtained more 
lucrative .jobs in other industries located in the local towns. The scarcity 
of regular hired farm woriters has become more acute each year althou^ farmers^ 
through use of farm machinery and new production method^ have been able to 
reduce their worker demands. A number oT factors contribute to this shortage 
of farm workers* More attractive wages are offered by non-agrioultural 
indus^'ies which are luring the skilled farm woricers away from the farms and 
the low social profile of farm workers continues to cause the young and better 
educated fani residents to seek jobs in non-farm industries* 

All available tools and media were used this year to promote agricultural 
employmont and to recruit ye^-r^roxind skilled farm workers and Iccal seasonal 
farm worker?^. Community leaders were contacted for suggestions^and full 
cooperation wae obtained from local organizations. Summer recreational centera 
were aaked to r-ncourage youth to consider working on ihe farm during vacation 
and to oromote Agricultural work opportunities with parents with whom they come 

contact. High school counselors cooperatedt informing their students of 
farm job otportunitieo du'^ing summer vacation and as a career^ Farm informa* 
tion post?rF v^re displayed in public buildings and radio and television spot 
annoTincenen'^8 and local newspaper want ads were used to recruit farm workers 
d iring the year. In addition, a more extensive Rural Manpower visiting 
urogram was ^mdertaken. Althoug*i curtailed by lack of personnel, a total of 
^.'^V visits were made to farmers. In spite of these efforts, the supply of 
re^nilar hired farm workers was not sufficient to meet the demands of farmers 
and clearance orders were Issued to neighboring states with negative results* 
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Seasonal farm labor althou^ decreasing in number was sufficient to 
meet the needs of tue majority of growers. Seventy-six percent of seasonal 
farm employment was local consisting of housewives, unemployed industrial 
workers, hl^ school students, pensioners and public assistance recipients. 
In addition to the recruitment methods mentioned previously, the rural local 
office maintained a file on part-time or seasonal workers from which many of 
the seasonal farm openings were filled. The Bural Haapovsr BspressntatiTes 
were assisted by sixteen Volunteer Farm Placement Representatives who wsrs 
instrumental in keeping them infomed of crop schedules and the supply and dsosnd 
f^r workers enabling the Rural Manpo%fer Staff to serve the farmers more 
efficiently. 

A total o£ Ithk^ interstate migrant workers vmt recruited in 1973f 
consisting of sixty-one crews made up of 176 families, ttU7 unattached males 
C which included 238 workers trtm Puerto Ric() and 1^0 unattached females. The 
total represents a decline of twenty percent from the 1972 total. In 
addition to the crews recruited by the Rural Nsnpower Office, there were ei|^t 
free-wheeling crews consisting of 133 workers hnrresting Mszylaad crops during 
the year. The bulk of migraxat farm woricers employed in Hazyland mske their 
homes in Florida, traveling north along the Eastexn Seaboard during the spring 
and summer harvest season. These workers constitute ap important part of the 
seasonal farm labor force <ii Haryland, ifiroviding much o^ the labor required 
in harvesting hi^ly perishable vegetable and flnxit crops. 

Services for migrant farta woi^ers varied in the different oonnties. 

ilowever,all crewe^ upon arrival, reported to the loccj. Biployment Security 
Office vhere the Rural Manpower Representatives directed them to their 
employer. Crews were also given the location of other servioa orgsnizationa 
available to them if needed, such as shopping centers, churches, etc. In coopera- 
tion with the Rural Manpower Program such organisations as the County Health 
Departments, lioards of Education, Offictfof Migrant Bdncation, Migrant 
Seasonal Farm Workers Association, Shore-Up Inc. and various ministrial 
ansociations were active in caRying out programs desi^ied to aid the migrant 
ffirm workers in Maryland. The County Health Departments inspected all 
mif^ant housing for compliance with regulations prior to occupanqr* A total 
of 77 mi^jrant labor camps were approved for occupancy during 1973* In 
addition, all clinical, medical and hospital services were made available to 
migrant workers vdien needed. School for migrant children up to age sixteen 
was made available throu£^ the cooperation of the Office of Migrant Education 
and tne Board of Education of all counties employing large numbers of migrant 
workers. In addition to scholastic traii«iing the students received two or 
three meals per day and recreational activities. In several counties uif^t 
school courses in welding, woodwork, sewing, cooking, etc. were offered 
migrant woricers seventeen and older including bus service to and from the 
school. There were nxxmerous day-care centers operated for migrant children 
too young to attend school. The centers were operated by Coonunity Organisa- 
tions, the Head Start Program, the Department of Social Services and 
various rellcrioup or^)mizatlon9.Area churches and church groups provided 
religious services and counselitig for migrants as well as Bible classes and 
recreational facilities at the camps. 

PUBLIC RELATIONS ACTIVITIES 

During 1973 Rural Manpower Representatives used all available opportunities 

to .sake the public aware of the role of the Employment Sorvlce Office in helping 
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to Improve the econonic conditions of the orammity throu^j^ job developoent 
and increased employment. StAff meabers omtaoted and worked with m many 
nxnl oriented a,9enoie8 and organisations as possible including oounty 
Coonunity Action Agencies, county fixtension Agents, vsteraas organisations. 
Welfare and Rehabilitation Seirvlces, oounty Board of Bduoation, Offioas of 
Mi/arrant Education, tht Governor's Connission on Nigratoxy Labor, oounty 
i>AT)artnent8 of Health, various religious groups, fam olubs and assooiations, 
farm workers' ^^nraups, schools and oivlo orgsnisations. Some members of the 
Rural Manpower staff held membership in several of thsse organisations, and 
attended the regular meetings of other groups, aooapting speaking oomnitments 
%dien possible. 

lAiroughout the year Rural Itenpo«wr staff visited farmers ktsping abreast 
of crop schedules and anticipated worker needs. They assisted them in 
securing farm labor vhen needed. At the same time thsy axohanged information 
on changes in agricultural production and naricet conditions. 

Radio and television publicity in the form of spot announcsmsBts and 
rtersonal interviews and local newspaper storiss and fsaturs articles on crop 
conditions and farm employment wez« released regularly for public information. 
A/7ri cultural information was also disseminated throu^ the weekly Issues of 
the Farm Labor Bulletin. Areas with a surplus or shortage of seasonal farm 
labor were featured in the bulletin as well as the number and type of 
r^ermanent farm Job openings. 

IjVALmiTION PROBL^:S. PLANS AMD HEC0MMEMDATI0N8; 

The Ihiral Manpower Service Program had a suooessl^il year in spite of 
organization changes and a large turnover in Rural Manpower personnel. Staff 
nw^mbers were being replaced and oriented throu^out the year, nils adversely 
affected the services rendered due to the tine required for new personnel 
td becnne familiar with the duties and procedures. Some vacancies existed 
throuj^out the year and a large proportion of outreach activity had to be 
limited r^'-inatrily lo telephone use. With a full staff of experienced 
personnel it is anticipated that ImTjroveroents will be possible in all rural 
manoower service activities in the future. 

An acute shortage of seasonal harvest woricers in the western fruit 
nroduc.ngr areas arose when mi/5rant crews failed to respond to inter-state 
cl?-aranc?> orders or arrived extretnely short of workers. When intensified 
recruitment of local woricers failed to produce sufficient workers to meet 
demands, foreif^ workers were brou^t into the area under work contracts thus 
avoldin/7 a second year of crop loss due to migrant worker shortage. Fluctu- 
ations in seasonal harvest labor demands, due to mechanization of several 
ve^table erors and the spasmodic maturing schedules of other crops during 
the harvest season, resulted In short periods of unemployment for crews in 
seve'-al areas. However, lon*c periods of une.nployment were avoided throu^ 
the cc^rje^a.tion of county Rural Manpower staffs in re-routing workers from 
areas oi no dernand to areas of demand. 
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Form MA ^79A. Annual Rural Mmpowr Heport — 
Selected Data on garm Placement Qperatlona 



UoS. DEPARTMENT OF LABOR - Manpower Adainistratlon 
ANinjAL RURAL MANPOWER REPORT 

SELECTED LATA ON FARM PLACBIENT OPERATIONS 

SECTION A. DAY-HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGEHCT 

1. Tovma %d.th day-haul points 

2. Number of day-haul points 

3. Sum of days day-haul points operated during year 

U. Total number of vodcers transported during year. 

SECTION B. SELECOED SKUViCES TO SGH0QL-A12 WORKERS (un<?,3r 22 years) 

5* Supervised camps operated for school-age wricers 

a. Placements in canips ••••••• 

6. Placemiiints of school-age woricers in supervised live-in farm homes. 

SECTION C. SERVICES TO DORIANS LIVING ON RESER7ATI0NS 

?• Rendered by on-reservation local offices or at itinersnt points 

a. Farm placements 

b. Applicant-holding acceptances. • • 

8. Other farm placements of reservation Tn/^jy^ff 

SECTION D > OTBER SELECTED DATA 

9» Number of local offices ^Aiich held farm clinics 

10. Sum of days on which farm clinics were held 

11. Total number of local offices participating in formal coimmmity 

service programs 

12. Peak number of volunteer farm placement representatives. ........ 



STATE 



CALHIDAR YEAR 
Deeamhar n. 



300 



H.A. 



I.A. 



■•A. 



16 
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U.S. DEPARTMENT OF LABOR - Manpower Adminiatratlon 
DAY-HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGENCY 


STATE 

Maty land 


CALENDAR YEAR REPORTED 
December 31, 1973 


TOWN 




DAY-EA1 


k mm ^ ' ^ 




DURING YEAR 


DURING YEAR 


I 


II 


TTT 

III 


IV 


C«Bbrid«;», Md. 




o 


300 




^xoutb onl; 


; 
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Form MA ^79B, Annual Rural Manpower Report — Conmoaltlon of 
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n.S* OBPARTMENT OF LASOR - Manpower Adminlatratlon 

ANNQAL RURAL MANPOWER REPORT 
^^SJPgglJI^^^g^STA^JAmnggAN^gO^S 



SECTION A. NI(3ANT (SODP CONTACTS 



SECTION B.REFQRTING 
STATE'S RESUHmS 



STATE 



u 



GALBIBAR YEAR 



SECTION C. (SOUPS VOBE 
IN HBKBTING STATE 



TYPE 



1. Total 



a«Crew leadera 



b.FanlJy heada 



c. Other 



BIT REPORTING 
SZAZB 



_II_ 



61 



61 



WITH 



TYPE 



NUMBER 



PUS 



2» Total paraona 



iiiPlHri''lTf 



3» Total woadcara 



5«Utaattaohad 



6*UtaattaOhad 



NT 



Jl. 



iZi 



ttU7 



SECnOK p. COIMENTS 



TITLE 
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Tom MA g-79C. Annual Rirtl Itopowr Report Intrntate 
Seaaonal Agrlcttltural Clearance Actlvltlea 



U.S. BEPARTNBNT OF LABOR - Manpower Adminiatration 

ANNUAL RUiOL KANPOWER REPQUT 
INTERSTAIB SEASONAL AGRICDLTDRAL CLBARANCB ACrlVITIBS 



3TAIE 



Maryland 



3ALENBAR TEAR REPORTED 
Deoeaber 31. 1973 



IIEH 



EXTENBBD 
RECEIVED 



1 



SECTION A. 



Section a) 
Section B) 



FILLQ 



III 



EXTENDED (Section A] 
RECEIVKD (Section Bl 



I^ 



Reporting State, TOTAL 
Applicant-holding Statea 
Involved t 



Florida 



69 



[KG STATE AS 



ORDEH-HOLDINQ STAlfB 



7l 



2,260 



FILLED 



Loolaana 

Mew Mexico 



"Too 
Penneylvania 



T 
T 



Ptterto Kico 



South Carolina 



Texae 



22i 



SECTION B. REPORTING STATE AS AmiCaNT»HOLDING STATS 



Reporting State, TOTAL 
Order-holding Statea 
Involved t 



u 



SECTION C. COMMENTS (Uae reverae if needed) 



One '%r(1er is.'med to Ohio and one laaued to Pennaylvania were filled by crewa from Florida 
and are included in Florida data. 
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MA 5-79C 
Oct. 1973 



PiRT II. ITTAGBMBniS TO BKPQBI 



Mi $-79 



Maryland Itom TrmoAm 
19^0-1971 

iiumbar ATaxae* 
of larna Land in Bama Biaa of ftema 

(Aoxaa) (Aoraa) 

1950 39»000 k,22$,OOq 108 

195$ 32,000 U,0$0,000 126 

I960 27,200 3,750,000 138 

1965 23,000 3,500,000 152 

1970 18,300 3,220,000 176 

1971 18,000 3fl90,000 177 

1972 17,500 3,150,000 180 

1973 (eBt. ) 16,U25 3,038,600 185 
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T>bl> 

Hired Ikm VorkT^ 1969«1971 



ISSJiS^ PTHtoth 

With Vithoat Vlth 

^••r Pttr Hour Per D«y Room & Board Boom & Board Vith HottM Room A Board 

1969 II.I48 111.6$ 1^1.75 167.^0 $266.00 I19U.OO 

1970 1.56 11.90 55.75 71.00 266.25 181.25 

1971 1.67 12.28 56.50 72.00 270.00 192.50 

1972 1.71 12.70 57.75 78.00 271.00 210.00 

1973 1.83 12.82 57.25 81.00 290.00 218.00 
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MA $-79 



Maryland Earm Vozkera 
1969-1971 



Peak Avarafie Monthly Broloymant 



Year 


&BDloyiDent 


Total 


nunlly Voxkierfl 


Raff. Hired 


Seasonal Hired 


1969 


U3fOOG 


31,900 


23,800 


3,900 


U,200 


1970 


144,000 


31,800 


23,800 


U,ooo 


U,000 


1971 


UlfOOO 


31,6CX) 


21^,000 


U,000 


3,600 


1972I/ 




31,000 


214,000 


3,300 


3,700 


1973 




OAA 


21^,000 




3,100 



1/ Revised 
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T>bl» III 

Peak Employment of Seconal Iton VorkTS 
In ttoylMid 1969-1973 



Year Total Looal Non-Local 

19^9 7.900 $,$00 2,U00 

1970 . 7.200 1*,700 2, $00 

1971 6,600 14,300 2,600 

1972 6,600 $,000 1,600 

1973 8,000 6,700 1,800 
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Htoland State •» Staaonal Taxm Workers 
Avr«i» Monthly Etolovinent 1969»1973 



Ifumber of Vorktrt 

9.00CL 



b,000 



7«00G 
6,00C1 

5,00(1 

lt,OOQ. 

3.000. 

?.000 

1,000 



Total Local & Non«Looal 



r 



i%f 



ii 



1970 



19 



71 



1972 
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PaTto Hlcm SMmeoal Tm VoriMM ttroloyd 



Isar Tofl Contraot Hon-Contraet 

1969 1,186 U36 1$0 

1970 775 275 500 

1971 600 200 UOO 

1972 805 155 650 

1973 938 238 700 
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Tfcble IV 



Ettployment of Seasonal Hired Workers . 
In Agriculture and Agrioultural Placeoenta U 
By Month, 1973 



Peiiod 


Agrioultural Eta 


ployaent 


Total 
Agricultural 
PlaceBsnts 


Total 




Intra^ 
state 


Inter- 
state 


Puerto 
Rioan s/ 




if 




IV 


V 




vfT 


January 


397 


397 


0 


0 


0 


28 


February 


260 


260 


0 


0 


0 


58 


March 


iiUS 


l4U5 


0 


0 


0 


1232 


April 


551 


I46O 


0 


91 


61 


80 


Hay 


1957 


III16 


0 


811 


132 


156 


June 


2923 


2061 


0 


862 


78 


1»3U 


July 


3915 


2929 


0 


986 


7U 


505 


Auguat 


U357 


2552 


0 


1805 


70 


2lli65 


September 


609H 


1»975 


0 


1123 


86 


853U 


October 


2691 


2211» 


0 


1*77 


98 


3290 


November 


938 


871» 


0 


61» 


6U 


59I1 


December 


51U 


k% 


0 


20 


20 


103U 



I,' Seasonal hired voricers employed on the last normal workday during the first 
half of the month. Die placements are the totals for each month. Source of 
data Is this Department's local office report. 



?' Includes Puerto fiicans under contract to Maryland employers. These, plus those 
~ used on leased land in Maryland but contracted through Delaware, are included 
in the interstate totals (colunn V). 
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MA S-7<* 



EnqployMnt of Seasonal Hixtd Vozkert 
In i^icalture and igrioaltarsl PlaoaMnta 1/ 
^ Hontb, 1973 



Period 



Total 



Agriottl 



Looal 



Ltora: 
■tata 



1 Brol 



LOQfU^ 

Iiitar- 



Puerto y 
Rloan 



Total 
Aiprlooltond 
Plao— nttt 



II 



III 



IV 



VI 



VZL 



januaxy 

Februazy 

ffarch 

April 

May 

June 

July 

Augaat 

September 

October 

dovember 

December 



335 
260 

3U5 

U78 
1669 
2$jO 

3U0U 
3520 
211»7 

1153 
1*32 
169 



335 
260 

3U5 

lai 

868 

1720 

2U93 
i88b 
135b 

lOOS 
368 
1U9 



0 
0 
0 

0 
0 
0 

0 
0 
0 

0 
0 
0 



0 
0 
0 

67 
781 
810 

911 
1632 
791 

li»8 
92 
20 



0 
0 
0 

U7 
112 
82 

60 
53 
69 

83 
62 
20 



19 
16 
1201 

38 
6? 
259 

21021 
85ll» 

3265 
293 
1015 



1, Seasonal hired woTkers employed on the last normal workday durlnir the first 
half of the month. The placements are the totals for eaoh month. Source 
of data is this Departnent ' s looal office report* 

2/ In< dudes Puerto Klcans under contract to Maryland enployers* 'i!hes<^ plus those 
usdd cu leased land in Mazyland but contracted through Delaware, are included 

in the interstate totals (colunn V)* 
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Tfcble IV-b 



Etaploymtnt of Staaoiwl Hired Workers 
In i|(rieulture and Agricultural Pltcenente i/ 
?y Month, 1973 



Period 


Agricultural ^loynent 


Total 
Agricultural 


Total 


Looal 


latxa^ 
state 


£Rterw 
SUte 


Fuerto 
Riean 


I 




III 


. I¥ 


V 


VI 


m 


January 


0 


0 


0 


0 


0 


2 


Febr-iary 


0 


0 


0 


0 


0 


0 


March 


0 


0 


0 


0 


0 


2 


April 


0 


0 


0 


0 


0 


0 


Nay 


0 


0 


0 


0 


0 


1 


June 


0 


0 


0 


0 


0 


1 


July 


0 


0 


0 


0 


0 


0 


August 


0 


0 


0 


0 


0 


2 


Seotereber 


3008 


3008 


0 


0 


0 


5 


October 


832 


832 


0 


0 


0 


0 


November 


390 


390 


0 


0 


0 


1 


Deceobe^ 


325 


32$ 


0 


0 


0 


2 



1/ Seasonal hired workers emoloyed on the last normal workday during the first 
half of the month. Thtf placements are the totals for each monthr Source of 
data this Department's local '''flee report. 
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Central Area 3-2li-03 

Employment of Seasonal Hired WoiicerA 
In Agriculture and A^icultural PlacementB 1.^ 
By Month, 1973 



Period 


Agricultural ED] 


ploynent 


Total 
Agricultural 
Plaoements 


Total 


Local 


Intra- 
state 


Inter- 
state 


Puerto 
Rioan 2/ 


I 


II 


III 


IV 


V 


VI 


VII 




62 


62 


0 


0 


0 




February 


0 


0 


0 


0 


0 


2k 


March 


0 


0 


0 


0 


0 


22 


April 


73 


1*9 


0 


2k 


u* 


39 


Nay 


193 


163 


0 


30 


20 


33 


June 


333 


261 


0 


52 


16 


56 


July 


1*36 


361 


0 


75 


11* 


ko 


Au^st 


697 


607 


0 


88 


17 


la 


Sentember 


603 


$16 


0 


87 


1/ 


12 


October 


37U 


297 


0 


77 


15 


2k 


November 


71 


71 


0 


0 


0 


k9 


Jecember 


20 
- 


20 


0 


0 


0 


11» 



I ' Seasonal hired workers employed on the last normal workday during the first 
half of the nontn. The placements are the totals for each month* Source of 
data fs this Department's local office report. 



£ Puerto Ricans under contract to Maryland employers. These workers are also 

included in the interstate total (colum V). 
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M%mUTn Asm V2li^li 

BBployMnt of SaMonal Hir*d Worker* 
la Agrioultur* and Agrioultural PlaotMnti 1/ 

^jr Honth, 1973 





A^iiottltural Bai 


;>loyMnt 


Total 








Intra- 


mtar- 


Fn*rto 


Agrioaltoral 


Period 


Total 


Looal 






Rlcan 


Pl*0*l*llt* 


I 


II 


III 


IV 


7 


VI 


YII 


January 


0 


0 


0 


0 


0 


2 


Ftbnary 


0 


0 


0 


0 


0 


18 


Haroh 


100 


100 


0 


0 


0 


7 


April 


0 


0 


0 


0 


0 


3 


May 


95 


95 


0 


0 


0 


55 


Jim* 


60 


60 


0 


0 


0 


119 


Aaly 


75 


75 


0 


0 


0 


2 


ikoguat 


li»0 


55 


0 


85 


0 


1»01 


S*pt*0be^ 


3hO 


95 


0 


21*5 


0 


3 


October 


332 


80 


0 


252 


0 


1 


Hov*mb*r 


1»5 


hS 


0 


0 


0 


251 


D*c*nb*r 


0 


0 


0 


0 


0 


3 



1/ Seaaooal hir*d work*r* *iiploy*d on th* la*t nomal workday daring th* first 
half of th* month. 'Ih* placements ar* th* totals for *adh aonth. Souro* of 
data 1* this Bapartaant's local offic* rvport* 
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Table V 



Migrant Sdaaon>l Itom Vorictri Btoralt«d 
Throttrfi Maaarland Claaranoe Ordra 196V1973 



Year 


Total 


Ruiiliee 


Itaattadhad 
Nalaa Vomalta 


Contract 
Poarto Ria 


1963 


U,037 


585 


2,137 


U70 


33U 


196U 


1*,560 


658 


2,lia 


Ubl 


310 


^965 


5,500 


596 






265 


1966 






1,71*1* 


1*27 


OUR 


1967 


1*,55/ 


610 


1,037 


m 


337 


1968 


U,393 


533 


1,669 


518 


185 


1969i/ 


2,256 


291 




1214 


1*36 


1970 


3.035 


U12 


1,303 


23i» 


275 


1971 


2,U36 


362 


1,056 


1142 


200 


1972 


1,»0U 


250 


917 


157 


155 


1973^/ 




176 


8U7 


100 


238 



1/ Data does not include 1,600 free wheeling migrant aaaaonal wozkara. 
2/ Data does not include 133 free wheeling migrant seaaonal voxkera. 
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T>blt YI 

Inf rataf Migrant Houaliig 
By County 1973 



County 



Nooibtr 
Approvtd 



Saatern 8hoi» Ar»> V2li-01t 
Sorohaatar 

Kant and Qaaan inna*8 
Sooaraat 

Carolina and Talbot 
Caoil 

ViOOBiOO 

Voroaatar 

Sotttham Araa V2li-02» 

inna Jixundal 
Calvart 
Charlaa 

PrinoaGaorga'a ] 
Saint Maxy*a ] 

Central Araa V2ii-.03t 

Carroll and Howard 
F^dariok 
' Harford 

i 

Vaatam Araa V2li-0Li 
Vaahington 



2$ 

7 
2 

15 
1 

2 
U 



1 
1 
1 



17 
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Crop Aor»M» and Prodnctlon. 197 1 
And Rroacf d Crop AertM». 1971i 





1973 




Sqjwotad 




Aores 


Aores 


Ayaxage Fzodnotion 


Crop Aoraaga 


Crops 


Planted 


Harveeted 


Tar Aora 












U,25o 


A8|>aragat 




)i coo 


2,900 lbs. 


Cucumber 






300 baa. 


2,175 


Green peA 




^ ooo 


1*5 tona 


3,150 


Lima bean 






1.2 tona 


300 


Pepper 


OCA 


ooo 


1,500 Iba. 


200 


StriiUKbean 


7,100 


7,100 


2a 0 tci&a 


7.100 


Sweet com 


11,000 


11,600 


3.5 tona 


11,500 


Sweet potato 


900 


900 


550 boa. 


1,000 


Tonato - globe 


U,250 


U.250 


lU tona 


U,UOO 


Tcnato - Italian 






I.A. 


50 


White potato 




250 


5,U00 Iba. 


300 


Fraits and Melons: 










Apple 


7,050 


6,750 


330 boa. 


7,300 


Blueberry 


100 


100 


2,500 qta. 


100 


Cherry 


50 


50 


2.8 tona 


50 


Peach 


2.650 


2,350 


2U0 bua. 


2,850 


Strawberry 


1>00 


li5o 


2,^00 qta. 


l«60 


Vatemelon & 










Cantaloupe 


1,000 


1,000 


1,000 nalona 


1,000 


Tobacco t 


25,050 


2U,o5o 


1,100 Iba. 


26,050 



ERIC 



ftvie mi 

Maryl and State 

Expected Use of Seasonal Hired Workers in Agriculture 1/ 

By Month, 197U 



_Fdriod 



JriT.uary 

feoru&ry 

March 



firil 
ay 

JUX!K 



July 

.ieptenuer 

Cctocer 
^Jtyi•^bt<^ 



Bxpected iiroploywent 



Local 



Total! Loca: 

IF' "llf 



925 

9fi5 
1?70 

1980 

U63t 

9103 

3350 

1345 

1075 



925 
960 

1195 

130Ci 
2195 
3725 

U6u3 
6630 

2olO 

1435 

1050 



Kon-Local 



_iy 

0 
25 
75 

680 
735 
913 

1805(30)2/ 

2U93(60) 

2170(200) 

740(200) 
110 

25 



Expected | iHxpected 



Surplus 


Shorteges 


V 


VI 


55 


0 


ho 


0 


ko 


0 


70 


0 


U5 


0 


0 


90 


0 


lliO 


I 


290 




190 


0 


10 


65 


0 


85 


0 



I 1 



1/ seasonal i;irec workers expected to ju employed on the last normal wcrkuay 
d-oriTif; tnc first naif of the ;ionth. 

<?/ rijr;ur»>'S in parenthesis repreaents txie nunuer of foreign workers expected 
tc 00 emplcyed in -laryl&nd if orcnaraist experience diii'icuities in securinji 
suff -cient. interctaie workers for fruit harvest tiaj did auring 1^<'3. 
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BEST COPT AVAIUBIE 
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Baitexn Short Area (3''2U-01) 

Expected Use of Seasonal Hired Workers in Agriculture 1/ 

By Month, 197U 



Period 



Expected aaploymen t 



Total 



Local 



Non-Local 



fiiqpected 
Surplus 



Expected 
Shortages 



II 



in 



IV 



January 

?eoruary 

March 

April 

:^ay 
June 

July 

Au^TUSt 

September 

Octooer 

iNovember 

Decemoer 



365 
365 
660 

lUUo 

20U0 
3363 

U728 

U6U3 
3060 

1600 
790 
575 



365 
360 

585 

785 
1335 
2510 

3138 
29li0 
1605 

1265 
725 
550 



0 
25 
75 

655 
705 
873 

1590 
1703 
1255 

335 
65 
25 



85 
80 
70 

70 

U5 
0 

0 
0 
0 

Uo 

85 
65 



VI 



0 
0 
0 

0 
0 
90 

90 
90 
90 

50 
0 
0 



1/ Seasonal hired workers expected to be employed on the last normal workday 
during the first half of the month* 
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'Iltble VIII«b 

Sout j-je rn Ark« a ( 3 -2U-02 ) 



iixpected Use of oeesonal hxrea .;orktjr& in ^ti^'icult-ure 1/ 

By i-iontr., 197U 

0 



Period 



January 

j'eoruary 

H^roh 

April 

Ma/ 
June 

.Tuly 
August 

'Jeptemuer 

October 

November 

Oecemner 



Total 

i;60 
360 

430 

i kio 

2,600 
I 1,900 

, W 

I uSo 

! i>00 

I 1 
[ — ^. 



jacpeot feu ;:;i.plcyinent 

1 Loc« 1 t iion-Locfi]' 
■^Tn r XV 



51^0 

560 

360 
U?o 
U30 

300 
2000 
liiOD 

i>00 

500 



0 
0 
0 

r, 
0 
0 

110 

uOO 
3u0 

0 
0 
0 



Expected 
_S\a;^lus_ 



0 
0 
0 

0 
0 



0 
0 



0 
0 



*:IXi ticteo 

s>/.crtaf^'es 
7X — 



30 
40 
30 

0 
0 

bO 
200 
IOC 

0 
0 
0 



1/ oeaeonal nired workers exj^ected to oe employed on tne lost nonr^l workday 
durir^t; uie first naif of the .-nonth. "orKoey 



IIA 5-79 



Central Area 3-2^-03 



fixpected Use of Seasonal Hired ^torkers in Agriculture 1/ 

By Month, 197I4 



Period 


2bcDeoted AiDloyi 


■ent 


ttpeeted 

Surplus 


ficpeoted 
Shortages 


Total 


Looal 


kon-Looal 


I 


II 


m 


IV 


V 


VI 


January 


0 


0 


0 


0 


0 


February 


0 


0 


0 


0 


0 


Marcto 


20 


20 


0 


0 


0 


AprU 


130 


105 


25 


0 


0 


Hay 


360 


330 


30 


0 


0 


June 


605 


565 


ko 


0 


0 


July 


1085 


10U5 


uo 


0 


0 


August 


1520 


lii60 


ho 


0 


0 


September 


13aO 


1275 


65 


0 


0 


October 


700 


6I45 


55 


0 


0 


November 


235 


190 


hS 


0 


0 


December 


0 


0 


0 


0 


0 



1/ Seasonal hired workers expected to be employed on the last nonaal workday 
during the first half of the month. wo^aay 



ERIC 



-28- 



iKCftern Area (3-24-Ou) 



fixpe^tec Use of Seasonal Hired Vybrkerc in Agriculture 1/ 

£bf Honth, iy7i* 





fJcpected iunplo>-:ient 




Period 


rot6l 


Local 


Non-Lccai 


Surplui 


. , i _ „ ""^ 


II 


HI 







«f«Auary 

February 
H«rch 


20 
20 
30 


20 
20 

30 


0 ! 


1 0 

i ^ 


April 

May 

June 


50 
110 
' 220 


50 
11^ 
i 220 


0 1 

0 
0 


1 0 

n 
n 

w 


Al4«USt 

Se^ibb«r 


2?5 
340 
550 


1 

l«j 

lyo 

1 


65(30) 

150(60) 
350(200) 


0 
0 

c 


October 
Moveneber 


550 
70 


2vO 
70 
0 


350(200; 
0 
0 


0 
0 
0 



0 
C 

0 
0 
0 

c 

0 
0 



y oeasox:&l aired workers expected to oe employed on the last normal workday 
ourir.w. tne first ualf of the r.onth. 

2/ .-'i»,urec in p&rentnesis represents tne number of foreign workers ex^.ecred 
tc- ce employed ir. M&ryland if or«i;ardist experience difficulties in securing 
xnt-erstate hcrkers for fruit r^rvest as they did during; tts 1973 harvest. 



t 




The looal prtai \mm a aoat •fftotlTt Mdiua in 
infoniag the public of oxopt labor and aazkat 

oondltiona* ' 

> 
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i 



IS 



rfSiW \m ililliiH wit 





4- 



|31i 



III 




9 M fti 



3 



o a « 



2 » 3 

5- 2 a 



3 = 5 



23-2 52. 



t..a 



1 



12 i 



a) A. a* 

= » 3 



K r:- IV (< 0> 




si 

o 

I' 



SI 

^1 




|?s:l*M g III 



lis- ih^ll l?«?8 Pl srjr 






3 
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BEST COPY AVAIU61E 



51 ATC t» AWYLAND 
PARTf.U NT OF CMPUOY.V. NT AND r.OCIAL SCRVICb'S 
FMPUOYMtTNT Sr.CURiTY AOM)Nl!»T r%ATION 




Veekly publioatioas of the Itoi Labor Bulletin were instruntntal 
in informing the agrioultiiral ooanunity of crop and farm labor 
conditions in the State end the different agriooltoral areas* 
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S t ATH OF f ^ vr^fLANO 

fv * rMKNT r 'iri.OYr.!C=:r T and social !:mhvices 

f:MPUOYl..L.r.T iGCURITV AUMINiSTRATION 



BEST COPY AVAILABLE 

Parrrc Labor BuSIcJtri 




MARYLAND STATE EMt>LOYMENT SERVICE 



T. M. KREMFR, FARM PLACEMENT SUPERVI 



VOLUME XVIII, NO. 



MAY 11, 1973 



STATE SUMMA RY: Labor is adequate. Rains have slowed some field activities 
but ha;3 not completely stopped all functions. Hoeing vegetables on the 
Shore Ls the biggest demand crops this week. 

Workers Involved: Local - 1364 

Interstate - I36 
Puerto Rican - 819 

EASTKRK SHORE : All crops progressing. Hoeing vegetables, picking straw- 
bei-ries and asparagus cutting are putting the biggest demand on labor. 



CENTRAL AREA : Weather and moisture has slowed field activity but has not 
caused underemployment. 

Workers Involved: Local - 283 

Interstate - 35 
Puerto Rican - 19 

WESTERN AREA ; Pruning fruit trees and asparagus cutting is the main activity, 
labor is adequate. 

Workers Involved: Local - 70 

Interstate - 0 
Puerto Rican - 0 

SOUTHERN AREA : Tobacco transplanting is the major activity here. Labor 
sujjply ad 'J qua te now. 

Workers Involved: Local - I8 

Interstate - 0 
Puerto Rican - 0 



Workers Involved: Local - 993 

Interstate - 101 
Puerto Rican - 8OO 
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«nrKE 18, 1973 



Uorkcra in Area: Local - 1891 

Intorstato • I3V 
I^erto Aioan • 730 

olKoat a wock «ariy. «n-PDeano conins on with heavy yields and naturlae 

V/orkera in Area: Local - 1^>51 

Interstate - 102 
I^erto fiicaa • 73^ 

Workera in Area: Local - 3^2 

Interctate - 32 
Puerto jRicaa - 16 

gaTgRN APHA t Hay, fruit tre» . 

iciSTOnd on'i.tor -Sir. ji'psnv'p.r/"" 

Verkera in Area: Local - 80 \ >r . 

Interstate - 0 ' 
Puerto Hican - 0 

PTHERN ARKA t Labor eupply end ... . ^ , 

Vorkera In Area: LocaVl8 

Interstate - 0 
Puerto fiioaa - 0 
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VOLUMii) XVIII » NO. 6 JULY 3i 1973 

STATZ SUMMARY ; Seasonal work force adequate for present activity. Have been 
using moatly local labor. Interstate crews are beginning to move into the 
Eastern Shore area for the vegetable crop harvest. Weather conditions have 
been normal throughout most of the State. Some 3500 seasonal employed during 
past week; 3100 local workers and 200 interstate and Contract Puerto Slogans. 

EAST£1?N r^HORE; Harvest of vegetable crops on up swing. Snap bean and pickle 
harvest using majority of work force. Normal weather conditions prevailed 
over most of the area. Approximately 2800 workers employed in the seasonal 
activity. 2650 local workers and 150 interstate workers. Work force will 
be adequate as interstate workers move into the area. 

WESTEHN AREA ; Majority seasonal activity in this area is pruning in orchards 
and general preparation for fruit harvest. Most growers are revising their 
original estimates of both peach and apple crops upward. Light set will 
produce larger fruit partially off setting the reduction in numbers. Some 
80 local people employed on peak days. 

CENTRAL AREA : Labor in balance with demand. Improved weather conditions 
have activities back on schedule. Some 350 workers employed in seasonal 
activities; 300 locals and 50 interstate and Contract Puerto Ricans. 

SOUTHERN AREA : Transplanting of tobacco just about completed. Labor in 
balance to meet current needs. Approximately 25 local workers employed in 
seasonal activity. 
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